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F.No. 27023/01/2025-Cash
Government of India
Ministry of Environment, Forest and Climate Change

4th Floor, Agni Wing
| P Bhawan, Jor Bagh,
New Dethi-110003.

M -
 Dated: 4 September, 2025
" OFFICE MEMRANDUM

Subject: Impiemehtation of Unified Pension Scheme (UPS) — Introduction of one-
time one-way Switch facitity from UPS to NPS - reg. S

The undersigned is directed to refer to Departmént of Financial S_ervicéé, Ministry -
of Finance O.M. No. 1/3/2024-PR dated 25" August, 2025 (copy enclosed) on the
subject mentioned above, _— '

2. -Accordingly, the concerned Administrative Divi_éi_ons are requested to circulate the

above mentioned O.M. along with annexures to subordinatefattached/field offices under
their administrative control for information and necessary action.

)
£ d/
' (S%ja:(umar)

Under Secretary to the Government of India

To,

Dir. (PL)/DS (CS)/ DIG (FE) DIG (RT) DS (Admin)/ Dir. (IFS)/ US(CP)/AIG(ROHQ)
JUS(NMNH)/DIG(NAEB)/CZA/CCU.

Copy to:

() PPStoJS (Admn.)/JS(NP)/IG(IFS)/IG(ROHQYIG(FE)

(i) PA to Dir.(P.I} j :
(i) Guard File /Cmghi—mt (IT)""I'W "“HDMJ o wd;ﬁq’&,

Viamasie
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Eile No. 1/3/2024-FR
Government of india
Ministry of Finan¢e
Departrent of Financial Barvicas
{Pension Reformas Gaction)
2 Eleor, Jeevan Deep Building
parfament Straet, New Delhi
_ Daied: the 25" August, 2025
OFFICE Mgmgmnum '

Sub.: Unified Pension Scheme (UPS) introduction of one-time one-way Switch
facility from UPS to NPS- reg. '

The undarsigned is diracted to refer to the Unified Pension Scheme (UPS) notified by

the Ministry of Finance vide Notification No, F. No. EX-1/3/2024-PR dated 24th January 2025,

for Cantral Government emplt}y'eég covered under the N_ationat_ Fension System {NPS},

5 it has been declded that a one-time, one-way swilch faciity from UPS to NPS shall be
made available (o all Central Govarnment employeas who tave opted for UPS, This switch
tachity may be exefcised by UPS optees any time not Jater than ane year prior to the date of
superannuation or three morths prior to the deemed date of retirement in case of voluntary
ratirement, as applicable. Similar provisions will be made for resignation and cases of Rule
564, with minor modifications as npoessary. If switch faciity not exercised as per aforasaid

fimeiines, the employes shall continue under UP3 by default.

3. The swltch_faei?iiy will ot be aliowed in case of remnoval, dismissal or compulsory
ratiromernt as a penally or for casas where disciplinary procesdings are ongoing or
contemplated. '

4. . Once the switch Taclity 13 avaited, the provigions of the PFRDA (Ext & Withdrawal
under NPS) Reguiations, 2018 shall apply. The concerned erapioyee shall ceaseto be eligible
for assured payouts and UPS benefits, The Government's differeriial contribution {4%) at
default investment pattern will be worked out and shall ba credited to the Incdividual's NPS
corpus at the time of exit. '

5 ainistries/Departments are raquested to bring the contents of this O.M. fo the notice

o sligivle officersioficials under your adminisirative control,

0. This issues with the approval of Competernt authoily,

Y4 tinder Secretary to the Govarnment of India
P
Sz} TSNS Tele no. 2374 8760

2

Al Sebrataries fo the Government of lndia
{as per Standarg List)
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PART I—Section 1

TTFRTE & TSI
PUBLISHED BY AUTHORITY

. 27) T2 fewett, affaTe, S9adt 25, 2025/ /79 5, 1946
No. 27] NEW DELHI, SATURDAY, JANUARY 25, 2025/MAGHA 5, 1946

ENKEIER]
(R=t g fAawm)

EIELCE)
7% faeelt, 24 s, 2025

W |, THUFA-1/3/2024-Frsm —@= @=rera (enfds wrF foamn) i fiamw 22 f’eew, 2003 &
ATELFAT HEAT TF |, 5/7/2003-HEU=HTAR X fa w=mey (B=fta &g f&wmrn) # G\ 31 S99,
2019 Fr ATIG=AT HEAT UF |.1/3/2016-4T17 F A9 Folrerd #, Fg AR F TG T TUTSAT o FATa
FAL G AT g TLHTT o6 FHATILAT o [o1T TS GO TOTTAT o STqaid Ueh fosed & & § Whishd G0 TTSTT
% A & Ao foram g
2. THFd TUT JISHT 5 TERT o UH FHATAT 9 AR] g ST TS0 G TOMTAT o Siavid oid g oY

STT TSI G9T TUTEAT o a2 faded il q9d 3| THH MEfaied @ewqrd giut, a9
TISET * Saetd qrrar

(i) AT A A HHfrad ATRAT § ITAsT g, AT
(F) TR FIE FHALT T Y 6l Agh FaT7 % TATQ AGATGdT ITH FT odr g qb Arearuar f
JeE =,

639 GI/2025 (1)
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(i)

(F) THAT 56 (3N) (ST Fara f&feer Far (anffaor, [ s srfier) faw, 1965 F siavia #rs
AT &l @) % JTadl & SIad Udh FHHART &l qATdT Hd % AH H T gRT UHT
Farfag iy & arire =; i

(1) 25 I FT FEAH AF FAT AATT F THT TAvgh AATAGRT F AT §, I3 a1 iy
ATEATadr e ST Tgdl af 39 g § S UHT HHATL ATSATIqT ST HT AdqT|

AT F g AT TETE(T AT FHATLT F TEATE 6 ATHA § AT SFAE S Aol gHITl UH
HATHAT § ThIhd G TS 7 faheq an] Fal g

ST h Sl ATH

(iii)

(iv)

)

(vi)

(vii)

(viii)

TH AISAT & Aqd AT G, 30 Afg=ar § feafad o= aqi & qeqeiq, [umam

ZIT, ST~

(F) TOT AT A S &2 qAr=g T § Ed 8o 12 qHeF $|T g aaq+q 6 50% i o
RATa qaar =AaqH 25 a1 ! Aas qa1 & T <7 &;

(@) FH A HaT AT % ATAA § ATATIAH AT S0 G,

(1) TE AT AT ITH SATe i (g GaT & TG dATgT 219 9% I 712 10,000 F0F FT ATH
THA AT gt & s, &

() ~IATH 25 TU FT SA5h HAT o6 THTG T = HATA G 6 ATHA § GIA2d A, 39 ag o
& BT, 5| e &1 FHART 94T § S Ed g0 Atgatydr ST w Al

STEATHAT & TET STATT &1 il o & ATAA | ST G 8 TRl I AT €T Hl Tiamrd

AT &1 60% FIAT & & fEFarea afq a1 9o b (TT SAqua=T Atgatvar a1 safgs aarHgm

T THATT 56 () F AT FATHF T 0l qTEr@) HI T3 ST

HETE TEd, EATHT AT 3 IIEraE qEdr, a1 @7 71T g1, 9% Iqesd gRiTl "gims

T T TUET HATLT FHATAT T AT HEITE AT T TG gl [ SATUIT| HEITE T haed T

9% B9 9T BT < g

AEH TAT % TAF U1 g HGIH F [oIT [T TRATSITT (Y ad + HeMe qT) HiT 10% FT 3T q

ATEATHar 9% UHALT qIAATT #hl ATHIT &T SITUIT| TZ THHLT FATT AT GIATT o0l TAT Bl

THATHT TRl HT

T S ATSTAT fashed % SR Hiaq af W& HT FeATHe ao T, -

(F) FHATLN o AT AT I o TLAL g TLHTL o AR o T Tk SFRIT I, AT

(@) Fvg TLHTT o ATATE AR 6 AT U I FHide|

FHATAT AT AT (A aa9 + T AT) T 10% TR THE TLAT BF g TR FT AT
TR (A AAT + TEWTs ) FT 10% ST ZAT T AT FHATL 6 SAThITd HIOH H STHT F7AT
STTORTT
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(ix)

(x)

(xi)

(xii)

FZ TR IT G FHATRAT F AT 8.5% (T Aq + HEITs ATAT) FT ATATIh ST i
FEAEAT FM, g+ THT S 9¥ I FOH 6 T IT THRIHT G ST & (awmed H F47 2
TR ST9TRT TehIshd G99 AT (Ao 6 Sauid g ed S &l qgraar & (U gl

FHATL e ARG FOT % forw & [Farer 3 fAsedt 1 sramT @ €)1 08 Faer fFeedt @i o
fafer s s fAEm artaer g et G smom Yo [/t B i B
ITFErRTor g THT-a97 9T Faer &7 'Rwiee T afrarfua frar ST awar g1 afe # g w=m
T FO| H Farer o oo w7 T3 71 #i7ar g, ar e w1 'Rwiee Ted' ar] 2R

FeE FLAT o ATATh ST & areaw & T qo wide & forg e geet [k 1 @ srfae
g FLHIT AT A

S FHATAT & Gae |, ST Tehishd G AT 6 TRATAT il qHE | 9 SaTHgT gu & 3 S0
T Yo AT AT ® FAd 8, g [t AFamms sfiw G srieswor afv-e ot
IUASY FLIT & TorT =7 7 fAerior sam

FTEFLI: 37 SATEGTAT F TIIGT 57 T F77 7 751 9172 % q@e [FiFcar SraHe1 1 @97 747 77-
FiFfaT a7 AT 51

6.

Tehishd GO TTSAT o fashed & TREATET | o 6l TATET 0 i T 9 Tl & siavd g

LAY o (rarmTT FHATRAT F Ar-a7y g TR o6 ATAT FYAT TR T9OF TOTSAT & (a9 a7 ar
WehTehd YT TISHT o oo &7 947 FT T & AT Tehihd YT TIoHT & faed & &7 g doe
TUTEAT | o T8 T gl TS Fle HHATL Tahidhd Y9 TMSAT 6 (GFhed T FI9 HdTl g, a7 6 Tl

feTor UF o1t T STOATAT AT /AT SITUAT 3T I T a1 9 S o I18 A TdH gl
U T TS YT TUTAT o Said Ha¥ o0 T FHATL, ST Tehishd G907 ST [ahed & TRAT Hhl
TATAT fAfSr 9% Fa7 | 8, T g9 AT fawed T ITANT FA 8, IT FHATT ST qarag i |@rdr
AT § TP YT TOITAT FHITT FRTAT I TehiFhd G901 AT 6 FaTd AT 6 AT Hiad o
Fatea &< T sTom
TS GO TUTSAT o HANT FAL (/T T TTH FHATLL, ieg i Tehishd G907 TISAT &1 oo o T 2,
& forw dew ffer afaame i e st gy [giia ol | 95w s Siad geF 6f 10T
Ao Q@TqaT=T & a1 ¥ STustT, i -
(F) TEH FAT o TAF HGIA & (o0 FHATRAT A =Rt a1 % forg yrer sferame i i
aTfH;
(@) AIIASH AT & ATH | G e AfAamms i e arfeemr gy [aia
ST ATAT ST o T AT SITUAT, 37

(M) T steraTHl FT Faer Yo e BfaETaE s A srieeRor g T atearta Aaer &
‘Tethiee T & AT FohaT ST gl

FHAT % Aeer fawedt F A1 ATg Fi9g § qo 7 IAEEr Al AEtasd e 9 UH FHEr &

qi=rd BT SITOam e aT-979, FHAR & & T SaH7TS HI9d & o T qiHel, [Seeht Tt ured
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U7 5 % AT AT S 7, T AT FHAT FT ghera Frar o)

7.

10.

11.

12.

13.

14.

15.

16.

Sfeataar a7 FATHFRT 9% Tehighd G AT [GFheq & i HHATT 6l g HaT IH HAAT THT
FIT RGOt STt ag 1 gl

Afrafdar a1 FaTEgRT 9T THEd G99 ATSHT & Sfavid FHATT GATHd G & Jawe & o
AT FOH % o T Al & aaY O H199 H ARG HI99 & qoF AT el FF SFqT 2T &
oo arfarsra wam afs sxfera w99 &1 9o 37 IHe S0 w99 & qoF a1 IHe F F:7 g, a0
FHATT & 919 T qC & T F4 & (o0 AR sferam it 2aear #77 #7 fawer grm afw
SRS FIAT FT G AT e d=0TE HIAT F o AT I F AT g, qT FHATRT S0 HI9T F
FITAT TF AT IS o AT AT SATEFA HT ST AT HIAT F AT T FHATLT T & ST

T FHATLN T AT FOH & I FAF § SAqT God IT (e, d9A7TH HI9d & ToF q7 LA F
FH &, TT AT AT o STTITT | AT STTEha T ST

WehTehd GO ATSAT, T "HIE-Semia’ Gere Sumett gie & ATd, FHATRAT & AT G gasT
FITRTT (FHATL T AT TET &) F FatHa 3 997 92 597 &7 Faer 92 A7 #3741 2

Hqerear & fore og wrw e st & & w8 oft s=m S =0 afangmeT & siava i Tore gt
& eI TR GO ATSHT % [ashed &1 99 (6T §, 9 HaTagiT & TETq diad el o= Aad
R, St TRaay, A< a9, 78 § qaT=g gu FHATAl & aref Tt off qerear sfs & /i
% forT aTr AET ST % 14T A8l T TR g

ThTohd T FTSIET o TTHLTT I TS G TUTSAT o TF ST FHATAT, ST Tehihd ger TrerT
& TRATAT &l G F Tg ATearsdr Y6 # q6 &, 7¢ 97 F91=F7 TRaaql # g a6 ghnl uH
AfEafear ST FHATAT & A1 Ftaey [fer a0 F aqan s afgq gt sEte F o a7 71
A R SToam vE o srfeaftar st wEeEt & o aries afw-em o, S Yaw e
farfeame sfiT e arfeeer g Raiia T o, &7 e 39 g7 6 78 [T & 3w
RTATH 7 TS ATTA6T T FHTATIT e TAT AT T

ATATIAT % THT AATAATHE FAAT! T ATHAT A AT T STl HATH T 6 TATT ATATHATHT
FAATE! 9¥ o= BT AT 8, U8 FH=1at & o uhigd Gor T fawew & ofaiia qiarerd
ST o JTC | AT TN & rerg=ra Far Srosm
fafsrsr Aol & Siauid Thihd T9 FTSHT o ST FIEH0 & &7 H AT TS 32180 Aqad |
fam T 2
Yo fAfer fAfFemF s e wiiesor udhrg e Jer & aREeE ® fow @R S a7
AT 2
ThTehd GO AT (THT0) F TR=Tes it garat @t 1 eder, 2025 grf

oSl STHT, T a9
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EGEL)
ot s (Rt Sema ) it s 24 s9adt, 2025 $it stfeg=em @, |, Thea-1/3/2024-9=1
% AT 14 § 9T Aqae

%. T AT R FaE F S
AT & Hafertad #e & aref fafs afigedt & #e 9 fT=mw B @ g, oo i

() Toreft =Ty it TRty & wger 12 wrfees shed 9o aa9 45,000 =3 (47 F = § i)
2

(i) FHATLT F 9T 25 9 (300 HL) IT 39 ATAF (FI F &9 H =2Aq) 1 78F T4 (fere = &
HEIAT T HEAT F AT I7) 2

(iii) FHATT F et storame Fafaa =7 & sy 5w 70 § $fiT 5= § S 9% 81 g2 2

(iv) FHAT A Haer #7 'Rhice Ged AT 7 |

(v) FHATT 7 FIS ATF AR Tg1 & 2

TG 1: FHART (i) & (v) T TT «rat i T LT &
o  HTATHFNT U FHATLI & AHIT H9E HT o 50,00,000 =97 (10,000 TF<) (MEHT F &7 §
frfea) 21
o TH AN H AFAATH HUH F oA |t 50,00,000 FF (10,000 FHe) (AT F &7 § F=feAqd) ger
=TTl
. Wﬁi‘l‘ﬁﬁv‘rﬂﬁfiﬁw‘@m

Gl
(m)x (o) = o e i,

(i)uﬁﬂ%o@raﬁiﬁé,ﬁsﬁwo%mﬁmml
(ii) TfF (f1/2) X #/300 10,000 & F7 g, TH 10,000 F &7 # forgr STosm|

_45,nnnx(3nﬂ) 50,00,000 < 22500 & .
2 ) 300 (5{][]{]{]{]{])_ 500 3 W HEMTS TTeT (STSMTY) |

- T AT H R s gof g e & SE Ear e
TRged 2: FHATY (i) 3R (ji) & (v) T qaf 7 G FAT 81 FHA & 979 15 a1 (180 W) T 35
AT (STITETT o HGIAT shT HEAT F AT TY) g
. AT I FHATLT & ARG H199 FT o7 30,00,000 ¥ (8,000 IfHe) (MEHT F &9 H
farfEma) 21
. S=HTE HIE FT o7 30,00,000 F97 (8,000 TF<) (T F w9 & i) gom

. a?ﬁa'lﬁav‘rgﬁfiﬂw@'rrr

3{]{]
(i)aﬁﬂwo@raﬁ%ﬁ%’,ﬁ%‘ﬁwo%mﬁWml
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(ii) =fZ (41/2) X #7/300 10,000 & F7 g, a7 =& 10,000 F =T F foraw SATUAT)
45,000 180, 30,00,000 , ,
= (5 )X (30{1))( G0.00.000) = 31350 T W] HETE T2 (S1917) SEF
aRged 3: FHARY (i) AT (jii) & (v) TF AT 7 G FLAT gl FHAAT & 979 10 F1 (120 TEIA) F T8H
AT (STITETT F HGIAT hl FHEAT F AT TY) g
. TaTg Ry 9% FHATT F =ARRT w99 w1 9o7 25,00,000 =73 (10,000 TfHe) (STEHT F =7
# ol &1
. ST FITE FT T 25,00,000 3 (10,000 TfH2) (= F =7 § FHfwa) 2em
. FHATL FT EATHT AT ST
(g) X (%)x (g) =7 o1 ¥ A
(i) =% 77 300 ¥ stferh &, a7 =& 300 |IAT S{TUT
(ii) =t (f1/2) X #7/300 10,000 & F7 &, a7 =7 10,000 F =7 & T S0
45,000 120, 25,00,000
= ( )X ()X ( ) = 29,000
2 300°° '25,00,000
S 10,000 =9F % =IAAH ETAT A 6 GTS-91F AR G075 Tad (STAY) T F@MET ST,
T AT HOH AT T o AT HOH | T 99 § STHT 647 747 2
qRged 3 (F): FHARY (i), (jii) S (iv) Gt 7 T FQAT gl FHAAT T A TAF [T dr| FHAET % 919 10
T (120 HEW) FT T8F AT (SFTETH F i1 =l HEAT % LT ) gl
o HATHGRT UT FHALN & ATHTT H9F FT o7 22,00,000 F77 (8,800 FfHe) (M=HT & =T H
farfema) 21
o  TFUTH U FT ToF 25,00,000 FTF (10,000 FfA=) (1t F =7 & i) grm

o FHAT H1 RATHT A 2r0

-

. e ia
(g)x (E)X(ﬁ)wsﬁ%wa 5
(i) =% 77 300 7 s1far &, a7 =& 300 WIAT SATUT
(ii) =fZ (f1/2) X #/300 10,000 & F7 g, a7 =& 10,000 F =T F foraT SATUITI
45,000 120 22.,00,000
= ( )X ()X ( ) =% 8,800
e 300 25,00,000
TH WA H T 8800 F9H 3 AT TR[ HeHTS Tad (STAT) R, FA1TH AT FidE F 7o FidE
H T (9E ST Ta 1 AT 73T 2
TRged 4: FHATY (i), (ii), (iv) 3% (v) aT & T HQT 31 FHATRT & ¥t sferar Rafaa =7 & 97 781
T T § 7 STHT § F® T T 8, e FHET gIT Stw/aatead Agl AT T g
o FaTRgRY o¥ FAETE F =rfwTa F1T FT geT 45,00,000 T (9,000 ) (AEH ¥ w7 H
farfem) 2
o FFHTH FHIYE & ToF 50,00,000 ¥ (10,000 If+e) (T & &9 § f=feAq) gl ST H g5 9% &

T i S9raT™ 7 &= | T@d gU S=HTs HI9e qATE 64T 74T 8
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. Wrﬁmgﬁ'@:rcrw@m

3{]{]
(i)aﬁﬂsooﬁaﬁ%ﬁ%’,ﬁﬁs@moowm

(ii) TfF (f1/2) X /300 10,000 & F¥ &, a7 =& 10,000 F =7 F fora1 SATUATI
45,000 45,00,000
) =% 20,250 H FR[ HETE TTEd (ST37) SEH

S (300) (Sﬂﬂﬂﬂﬂﬂ
TRged 5: =Y (i) F (iv) T dT H T HLAT {1 FHARY 7 A fxvF Rawreft &, = wrdw K g §
TSTET o7 HaTHgiRT ¥ 8ol FHAT G a9 Tl (%637 I4T 2l
o FATMFRT UT FHATT F ARG FUT FT ToF 40,00,000 =77 (8,000 [z (3MEHT F =T F
) 2
o S=WTH FHUF F T 50,00,000 T (10,000 TfFe) (T F =7 § FReTd) &1 w7 wfow
ATt 7T B 7 oA e gu s=eTh e dame T s
o FHHAT & ATHT AT R
u‘r

2 300
(i)zri%rﬂsoo@rsrfazﬁ%,a“rgmoowm

(ii) == (f1/2) X F/300 10,000®rw§ T =5 10,000 F =9 # forar Srusm

45,000 X(mm) 40,00,00 € 15000 -
2 G0 (5{][]{]{]{){])_ I AT T (ST) |

aRged 6: FHATY (i), (i), (iii) 3T (v) qqT B TT FAT g1 FHART F AReTq wigq d [aer f@weat
e AT SiiT SARETa 199 FT o 5w 99 F AT g
o TATHGMT 9T FHATLT & ATHIT HIUE FT o7 55,00,000 €77 (11,000 IfHe) (M=t F &7 H
farfea) 21
o IFHTH FHIYH T o 50,00,000 =T (10,000 IH=) (FHT F w7 # =) g1 Faer F 'Rwiee
T’ o AT I SFHT HOT T 6T 397 2
o FHHAT & ATHT AT I

3ﬂﬂ
(i)ﬁﬂsooﬁmé,ﬁﬁsoowm

(ii) 7 (f/2) X F7/300 10,000 & F7 &, 7 =7 10,000 F &7 & foram S{T07T)

45,000 300, 50,00,000 . ,

=(—5 )X (30{1) (Sﬂmﬂm)-%zz,sooﬁmwn-%ugﬁ(@rw)sﬁsm|
TH A |, FHATL &l HATHGRT TL I ATHT 5 @Td § S=97T w99 (I 5,00,000 =937) Hi
TAAT H AT H9E FT AT Tod THT|
uRged 7: FHAR (i), (i), (iii) AT (V) «GT B QT FQT 3l FHARE F ARG wide | e RFaweat i
farseT AT Sk ARG FI99 FT o7 I99TS H199 & F7 3
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(%) TR F=TH =ARET Fidg i T TE FaT 8

o FATAFRT UT FHATT F ARG FUT FT ToF 45,00,000 =77 (9,000 I[<) (AT F =T &
fma) &; 9 F=r g wanr B o e fRerent F wroor, FHEE T S=EE S h
AT H SRR IO F go it 92978 T2 A7)

o S=UTH FIAH T ToF 50,00,000 T (10,000 Ife) (T F =7 & Ffeqa) &1 A3 F 'Refes
T o AT I¥ S9HTE Fdq 47 F=62m 197 )

o FHATL FT FATHT AT I

H P

(2) X (m)x (g) 2 o 3 AT

(i) == 7 300 7 37fere g, T =& 300 AAT STUT

(ii) =3 (f1/2) X #2/300 10,000 & FH g, a7 =& 10,000 F =T # foraT SATUATI

_ 45,000 X(gnn)x 45,00,000 - 220250 , rore) e
=5 % G0 (5{],[]{],{]{]{])_ ’ LR T (STSr) e

(@) Tfe FH=T ifers & & SfeTa widg i AXTE FaT 8
o HATHGMT T FHATN & AT H9H FT ToF 45,00,000 F7F (9,000 FfAe) (AT F &9 H
i) & F=T 7 w@ifoss = & =afterg w99 & 2,50,000 F9F TF ALATE HY, gHfe widd
o 47,50,000 =93 (9,500 7fA<) 2
o F=ATH FHIGH T g 50,00,000 T (10,000 FfAe) (it F =7 & Ffewa) 21 Faer & Rwtee
T o AT I¥ SFHTE FOT T AT 197 )
o FHHATL & ATHT AT R
(g)x(%JX(ﬁ)mgﬁ%ma%;
(i) 7 F7 300 7 1fer g, a1 =& 300 AT STUAT
(ii) =% (f1/2) X #/300 10,000 & F# g, AT & 10,000 F &7 F forar SIrom|
45,000 300, 47,50,000 ' '
=% )X(3nn)x(5ﬂ,nﬂ,nﬂn)=%21’375ﬁWWW@W)W'
g. gftafar ar 25 af f sEgw Ja1 T I F wrg DAfww InRghr i uwa 56() ¥ s
YA Rr U= THLT ST % ATSATHS I

Farfg R 3 qHT g A T HETE =T e = T g

Srferafoar 3T ST AT THAT 56 () F sfavia gar=gra | T 45,000
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MINISTRY OF FINANCE
(Department of Financial Services)
NOTIFICATION
New Delhi, the 24th January, 2025

F. No. FX-1/3/2024-PR.—In partial modification of the Ministry of Finance (Department of Economic
Affairs) Notification No. F. No. 5/7/2003-ECB&PR dated 22" December, 2003 and Ministry of Finance (Department
of Financial Services) Notification No. F. No. 1/3/2016-PR dated 31% January, 2019, the Central Government has
decided to introduce Unified Pension Scheme, as an option under the National Pension System for the employees of
the Central Government who are covered under the National Pension System.

2. The Unified Pension Scheme shall be applicable to such Central Government employees who are covered under
National Pension System and who choose this option under National Pension System. It will have the following
features, namely: -

Eligibility under the Scheme
6] Assured Payout shall be available only in the following cases, namely: -

(a) in case of an employee superannuating after qualifying service of ten years, from the date of
superannuation;

(b) in case of the Government retiring an employee under the provisions of FR 56 (j) (which is not a
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(i)

penalty under Central Civil Services (Classification, Control and Appeal) Rules, 1965) from the
date of such retirement; and

(c) in case of voluntary retirement after a minimum qualifying service period of 25 years, from the
date such employee would have superannuated, if the service period had continued to
superannuation.

Assured Payout shall not be available in case of removal or dismissal from service or resignation of the
employee. In such cases, the Unified Pension Scheme option shall not apply.

Benefits under the Scheme

(iii)

(iv)

)

(vi)

(vii)

(viii)

(ix)

)

(x1)
(xii)

Subject to other conditions stated in this notification, Assured Payout under the scheme shall be as
follows, namely: -

(a) the rate of full assured payout will be @50% of twelve monthly average basic pay, immediately
prior to superannuation. Full assured payout is payable after a minimum 25 years of qualifying
service;

(b) in case of lesser qualifying service period, proportionate payout would be admissible;

(¢) a minimum guaranteed payout of Rs. 10,000 per month shall be assured in case superannuation
is after ten years or more of qualifying service; and

(d) in cases of voluntary retirement after a minimum 25 years of qualifying service, assured payout
will commence from the date on which the employee would have superannuated, if he had
continued in service.

In case of death of the payout holder after superannuation, family payout @60% of the payout
admissible to the payout holder, immediately before his demise, will be assured to the legally wedded
spouse (spouse legally wedded as on the date of superannuation or on the date of voluntary retirement or
retirement under FR 56(j), as may be applicable).

Dearness Relief will be available on the assured payout and family payout, as the case may be. The
Dearness Relief will be worked out in the same manner as Dearness Allowance applicable to serving
employees. Dearness Relief will be payable only when payout commences.

A lump sum payment will be allowed on superannuation @10% of monthly emoluments (basic pay +
Dearness Allowance) for every completed six months of qualifying service. This lump sum payment
will not affect the quantum of assured payout.

The corpus under the Unified Pension Scheme option will comprise of two funds, namely:-

(a) An individual corpus with employee contribution and matching Central Government
contribution; and

(b) A pool corpus with additional Central Government contribution.

The contribution of employees will be 10% of (basic pay + Dearness Allowance). The matching Central
Government contribution will also be 10% of (basic pay + Dearness Allowance). Both will be credited
to each employee’s individual corpus.

Central Government shall provide an additional contribution of an estimated 8.5% of (basic pay +
Dearness Allowance) of all employees who have chosen the Unified Pension Scheme option, to the pool
corpus on an aggregate basis. The additional contribution is for supporting assured payouts under the
Unified Pension Scheme option.

The employee can exercise investment choices for the individual corpus alone. Such investment choices
shall be regulated by the Pension Fund Regulatory and Development Authority. A ‘default pattern’ of
investment may be defined by Pension Fund Regulatory and Development Authority from time to time.
If an employee does not exercise an investment choice on individual corpus, the ‘default pattern’ of
investment will apply.

The investment decisions for the pool corpus built through the additional Central Government
contribution will solely rest with Central Government.

In respect of employees who have retired before the date of operation of Unified Pension Scheme and
who opt for the Unified Pension Scheme option, Pension Fund Regulatory and Development Authority
will determine the mechanism for making available the top- up amount.

Explanation: For the purpose of this notification basic pay includes non-practicing allowance granted to
medical officer in lieu of private practice.

The existing Central Government Employees under National Pension System, on the effective date of
operationalisation of the Unified Pension Scheme option, as well as the future employees of Central
Government can choose to either take the Unified Pension Scheme option under the National Pension
System or continue with the National Pension System without the Unified Pension Scheme option. In case an
employee chooses the Unified Pension Scheme option, all its stipulations and conditions shall be deemed to
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10.

11.

12.

13.

14.

15.

16.

have been opted for and such option once exercised, shall be final.

Once an employee covered under National Pension System, who is in service on the effective date of
operationalisation of the Unified Pension Scheme option, exercises the Unified Pension Scheme option, the
outstanding National Pension System corpus in the employees Permanent Retirement Account Number shall
be transferred to the employee’s individual corpus under the Unified Pension Scheme.

For each employee covered under National Pension System who has exercised the Unified Pension Scheme
option, a ‘benchmark corpus’ value shall be computed, in such manner as may be determined by the Pension
Fund Regulatory and Development Authority, with the following assumptions, namely: -

(i)  regular receipt of applicable contributions for both the employees and the employer for each month of
qualifying service;

(1) in case of missing contributions, an appropriate value, to be determined by the Pension Fund
Regulatory and Development Authority, shall be assigned; and

(iii) investment of such contributions is made as per the ‘default pattern’ of investment, as defined by the
Pension Fund Regulatory and Development Authority.

The value or units in the individual corpus with investment choices of the employee shall be informed to such
employee on a periodic basis. Alongside, the value or units of the benchmark corpus corresponding to the
employee, computed as per para 5 above will also be informed to the employee.

At superannuation or retirement, the qualifying service of the employee under the Unified Pension Scheme
option, will be determined by the Head of Office, where he is employed.

At superannuation or retirement, the employee under Unified Pension Scheme shall authorise transfer of the
value or units in the individual corpus to the pool corpus, equivalent to the value or units of the benchmark
corpus for authorisation of Assured Payout. In case the value or units of individual corpus is less than value or
units of the benchmark corpus, the employee will have an option to arrange for additional contribution to meet
this gap. In case the value or units of individual corpus is more than the value or units of the benchmark corpus,
the employee shall authorise transfer of value or units equivalent to the benchmark corpus and the balance
amount in the individual corpus will be credited to the employee.

In case the values or units transferred by the employee from the individual corpus to the pool corpus, is less
than the value or units of the benchmark corpus, payout proportionate to the assured payout shall be authorised.

The Unified Pension Scheme, being a ‘fund-based’ pension system, relies on the regular and timely
accumulation and investment of applicable contributions (from both the employee and the employer) for
Assured Payout to the employees.

For the sake of clarity, it is made clear that any employee who has exercised the Unified Pension Scheme option
under National Pension System under this notification, shall not be entitled for and cannot claim, any other
policy concession, policy change, financial benefit, any parity with subsequent retirees etc. later including post-
retirement.

The provisions of Unified Pension Scheme will also be applicable, mutatis mutandis to past retirees of National
Pension System, who have superannuated before the date of operationalising of Unified Pension Scheme. Such
superannuated employees will be paid arrears for the past period along with interest as per Public Provident
Fund rates. The monthly top-up amount for such superannuated employees, to be determined by the Pension
Fund Regulatory and Development Authority, will be paid after adjusting the withdrawals made by, and
annuities paid to, them.

The provisions regarding assured payout under the Unified Pension Scheme option for employees facing
disciplinary proceedings at the time of superannuation or where disciplinary proceedings are contemplated post-
retirement, shall be separately notified.

Illustrative examples as to working of payouts of Unified Pension Scheme under different scenarios are given in
the Annexure.

Pension Fund Regulatory and Development Authority may issue regulations for operationalising Unified
Pension Scheme.

The effective date for operationalisation of the Unified Pension Scheme shall be 1% April, 2025.

PANKAJ SHARMA, Jt. Secy.
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ANNEXURE

ANNEXURE REFERRED TO IN PARAGRAPH 14 OF THE MINISTRY OF FINANCE (DEPARTMENT OF
FINANCIAL SERVICES) NOTIFICATION F. NO. FX-1/3/2024-PR DATED- THE 24™ JANUARY, 2025

A. Illustrative Examples of Admissible Monthly Assured Payout

A set of different scenarios have been considered with the following set of assumptions, namely:-

(i)  The 12 monthly average basic pay before superannuation of an employee is Rs 45,000 (denoted as P).

(il)) The employee has a qualifying service (based on the number of months of contribution) of 25 years (300
months) or more (denoted as Q).

(iii)  All contributions of the employee have been credited regularly and there are no missing credits.
(iv) The employee has opted for ‘default pattern’ of investment.

(v) The employee did not make any partial withdrawals

Scenario 1: The employee fulfils all conditions (i) to (v).

e The value of the individual corpus of the employee at retirement is Rs 50,00,000 (10,000 units)
(denoted as IC).

e  The value of the benchmark corpus in this case should also be Rs 50,00,000 (10,000 units) (denoted as BC).
e The assured payout of the employee will be

&)X (ijx %€, with the condition that;
(2) 300 (BC) wi e condition that;

(1) if Q exceeds 300, it will be taken as 300.
(1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

200, 5000000

) X (EJX (EEI 00 ﬂﬂﬂ) = Rs 22,500 plus applicable Dearness Relief (DR).
v v

45,000
z

=(

NOTE:- In this case assured payout equals full assured payout

Scenario 2: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 15 years (180 months).

e The value of the individual corpus of the employee at retirement is Rs 30,00,000 (8,000 units)
(denoted as IC).

e  The value of the benchmark corpus will be Rs 30,00,000 (8,000 units) (denoted as BC).

e  The assured payout of the employee will be

e

ic
)X (=) with the condition that
300°" 'BC

F
=) X(
(1) if Q exceeds 300, it will be taken as 300.
(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 180 30,000,000
z ) X EEUUJX (30 00000

=( ) = Rs 13,500 plus applicable Dearness Relief (DR).

Scenario 3: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 10 years(120months).

e The value of the individual corpus of the employee at retirement is Rs 25,00,000 (10,000 units)
(denoted as IC).

e The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).
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e  The assured payout of the employee will be

P (i) ik -
(E) X 200 X (E) with the condition that;

(1) if Q exceeds 300, it will be taken as 300
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 (E) 25,00,000
=3 ) X 300X Q500,000

which will be raised to the minimum assured payout of Rs 10,000 plus applicable Dearness Relief (DR), as the full
value of the bench mark corpus has been deposited from the individual corpus to the pool corpus.

Scenario 3(a): The employee fulfils the conditions (i), (iii) and (iv). The employee made partial withdrawals. The
employee has a qualifying service (based on the number of months of contribution) of 10 years(120 months).

) = Rs 9,000

e The value of the individual corpus of the employee at retirement is Rs 22,00,000 (8,800 units)
(denoted as IC).

e  The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).

e  The assured payout of the employee will be

O X (G

(1) if Q exceeds 300, it will be taken as 300
(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 120 22.00.000
z ) X EEUUJX (25 00000

Ic._ . .
)X (7=) with the condition that;
BC

= ( ) = Rs 8,800

In this case assured payout will be Rs. 8800 plus applicable Dearness Relief (DR), as full corpus has not been
deposited from the individual corpus to the pool corpus

Scenario 4: The employee fulfils the conditions (i), (ii), (iv) and (v).All contributions of the employee have not
been credited regularly and there are some missing credits which has not been made good/ arranged to be made good
by the employee.

e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units)
(denoted as IC).

e  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out considering an average contribution for the missing credits.

e  The assured payout of the employee will be

O X (55

(1) if Q exceeds 300, it will be taken as 300
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 300, 4500000 . .
=( = ) X (auujx (Eu,uu,uuu) =Rs 20,250 plus applicable Dearness Relief (DR)

ic
)X (=) with the condition that;
BC

Scenario 5: The employee fulfils the conditions (i) to (iv). The employee made partial withdrawals, the value of
which, vis-a-vis the benchmark corpus, has not been recouped by the employee before retirement.

e The value of the individual corpus of the employee at retirement is Rs 40,00,000 (8,000 units)
(denoted as IC).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
will be worked out considering no partial withdrawals.

e The assured payout of the employee will be

X (G

(1) if Q exceeds 300, it will be taken as 300

Ic
)X (5¢) With the condition that:
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(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

300, 4000000

) X EEJX (5“ 00 I:Iﬂﬂ) = Rs 18,000 plus applicable Dearness Relief (DR)

45,000
z

=(
Scenario 6: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices

in the individual corpus and the value of the individual corpus is higher than benchmark corpus

e The value of the individual corpus of the employee at retirement is Rs 55,00,000 (11,000 units)
(denoted as IC).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e  The assured payout of the employee will be

5 x [i]X £ with the condition that ;
(2) 300 (EC) wi e condition that ;
(1) if Q exceeds 300, it will be taken as 300
(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

sso00 KEJX (EI:I.I:II:].I:II:]I:]
2 300’ '50,00,000

=( ) = Rs 22,500 plus applicable Dearness Relief (DR)

In this case, the employee will get a credit of the excess value of individual corpus vis-a-vis benchmark corpus (i.e.
Rs 5,00,000) in his designated bank account at retirement.

Scenario 7: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices
in the individual corpus and the value of the individual corpus is lower than benchmark corpus.

(a) If the employee does not recoup the individual corpus:

e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); as the employee did not recoup the value of the individual corpus vis-a-vis the benchmark corpus, owing
to the investment choices exercised by the employee.

e  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e  The assured payout of the employee will be

5x (i)x 2L with the condition that;
(2) 200 (EC) wi e condition that;
(1) if Q exceeds 300, it will be taken as 300
(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 [ﬂ)x 45,000,000
z ) 300 (EU,ﬂﬂ,ﬂﬂﬂ

=( ) = Rs 20,250 plus applicable Dearness Relief (DR)
(b) If the employee partially recoups the individual corpus:

e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); the employee recouped partially the individual corpus by Rs 2,50,000, so the corpus now stands at
Rs.47,50,000 (9,500 Units).

e  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e  The assured payout of the employee will be

5x (i)x £ with the condition that;
(2) 200 (BC) wi e condition that;
(1) if Q exceeds 300, it will be taken as 300
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000
z

300,  47,50,000
) X EEJX ) =Rs 21,375 plus applicable Dearness Relief (DR)

=( Go.00,000
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B. Illustrative examples of Lump Sum Payment on superannuation or VR after 25 vears of qualifying service

and retirement under FR 56(j)

The Basic Pay at the time of retirement and Dearness Allowance have been assumed as under:

Basic pay as on the date of superannuation or VR or Rs. 45,000
retirement under FR 56(j)

Dearness Allowance thereon @ 53% Rs. 23,850
Total emoluments Rs. 68,850

1
Lump sum amount = (EX 68,850) X L =6,885 X L

Where L =number of six-monthly completed years of service based on the number of months for
contribution to individual’s pension corpus

Amount of Lump Sum, depending upon the length of qualifying service:

1/10 of Length of qualifying service (number Number of Amount of Lump

emoluments of months of contribution) L completed 6 sum
(Rs) months (Rs)

6,885 10 years (120 months) 20 1,37,700

15 years(180 months) 30 2,06,550

20 years (240 months) 40 2,75,400

25 years (300 months) 50 3,44,250

30 years (360 months) 60 4,13,100

35 years (420 months) 70 4,81,950

NOTE: No lump sum will be payable, if the service length is less than 10 years (less than 120 months of

contribution), as Unified Pension Scheme is not applicable in such a case.
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